T A
LIBRARY

BMS COl IF = OF | /,\.’./
Bull Temple Road Basavaing “
R’?n"."hll,l_ .,:‘(”9.’ gudi,
A 6014

Third Semester 5 Years B.B.A. LL.B. Examination, Jan./Feb. 2026 (Odd Sem.)
HUMAN RESOURCES MANAGEMENT- INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.
2. One essay type and one short note type question from each unit
have to be attempted.

Figures to the right indicate marks.
4. Answer should be written either English or Kannada.
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UNIT -1

Q.No. 1. (a) Define HRM. Explain its functions. Marks : 10

TRTT FOTIRO SN CleN S SRR 30 FONFNYIY Q@O
OR/&5s

Q. No. 1. (a) Discuss the significance of HRM. Marks : 10
TS MOTIRY VEIFIEOD T30, INTY WRIFA.

Q. No. 1. (b) Write a short note on Human Resource Planning at different levels. Marks : 6
DG TOBNYY, WIS KOTIQ® BremdoD wrﬁ\ 2,030 OFO wafé
{Ale{evbloR

OR/ege
Q. No. 1. (b) Write a short note on importance of HRM. Marks : 6

BRTT ROTIRO AW BFOD emzieéﬁm’ w?j\ 200 VPO LTI W30WD.
UNIT -2

Q.No. 2. (a) Explain the challenges and issues in recruitment. Marks : 10
BETOTIYONAT HIoLOMT B A NFIY LT3
OR/&5=
Q.No. 2. (a) Explain the steps in recruitment process. Marks : 10
Jezed 8,030 503?19?32{ QDZOA.

Q.No. 2. (b) Advantages of decentralised recruitment. Marks : 6
Be0D), (8 FeWOFoS0L SITROMD.

OR/eg=»
Q. No. 2. (b) Write a short note on recruitment policy and its characteristics. Marks : 6
TETE LONTRT¢ IR ©To TOROTHINY BLI 2wotDd
0P WTeI 2030W0.
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UNIT -3
Explain in detail the different types of tests involved in selection
process. Marks : 10
o308 &,3,00000Q WItRATIR LG 50T m:gﬂmq DWOR.
OR/&sgs
Explain guidelines for effective employment interview. Marks : 10

DOFHOTITHO emdrageﬁ :u“odm-‘sméﬂ mnrmwmf:% WO

Write a note on placement. Marks : 6
QadnemIodd WA 2000 WY WTWO.

OR/ews
Write a note on the common errors made in interviewing. Marks : 6

ROTIFITY, BOROUTOHT TOBRT,; IRV Wi, w0t 8T8 2T,

UNIT - 4
Explain the process of Human Resource Development. Marks : 10
BRTT FOTIRY ERFQ0D 3,030, DEBOR.
OR/esg3s5
Explain the techniques involved in Human Resource Development
Programme. Marks : 10

SIS FoTHRY WPF Y To0FEFTY, IRR0RTIT 303, NV,
DTOX.

Write a short note on Human Resource Development Framework. Marks : 6
DI= "Jo&»’?b%@ T, Q0D 2PFLI 2N 2,080 OFY 3T 13 WTWD.
@ ed n (%)
OR/e5s
Write a short note on talent management. Marks : 6

Tér] AVFBEOD Wi word OF 3T 2BWO.

UNIT -5

Explain the various methods of performance appraisal. Marks : 10
@c&;;‘i&ﬁaéoﬁa wﬁoﬁmmw G DTIINTI) [0,

OR/&5
Discuss the benefits of performance appraisal. Marks : 10
FCDFTIICD TP, TRTIT @&ﬁmoﬁ@&q WIFA.
Write a short note on counselling. Marks : 6
T@ndressod W} 2,07 OO 8363 wBcwo.

OR/esg3
Write a short note on managerial appraisal. Marks : 6
wda‘:mwwﬁ aiaoémaai uri‘ 20T OV 3ed LBoD.




